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Radar systems. Avionics. 
Precision fi re control.

If it’s high-speed, high-tech 
and cutting edge, then you 
have installed it, repaired it and 
maintained it in every situation 
imaginable, thanks to your 
military career.

But if you have doubts about 
fi nding a rewarding civilian 
career, don’t worry.  You have 
options.

A great one of these options is 
Hitachi Medical Systems America, 
Inc. (HMSA), a company that 
is responsible for the marketing 
and sales of all Hitachi diagnostic 
imaging products in the United 
States. 

HMSA was founded in 1989 
by Hitachi Medical Corporation, 
a full-line supplier of medical 
imaging equipment in Japan, 
when its fl agship product, the 
Open MRI, was introduced in the 
United States.  Since then, HMSA 
has cornered the market in Open 
MRIs with over 1,500 installations 
of its unique product and its other 
hi-resolution ultrasound and 

computed tomography products.  
In short, business is booming.  

As a result, physicians, patients 
and now qualifi ed technicians 
and engineers (such as yourself 
perhaps?) may well benefi t from 
Hitachi’s state-of-the-art medical 
imaging equipment. 

“HMSA typically hires fi eld 
service and installation technicians 
coming from a Navy fi re control, 
avionics maintenance and radar 
systems background,” says 
Glenn Clark, a Bradley-Morris, 
Inc. (BMI) account executive 
who has helped HMSA hire
32 transitioning service members 
to date.

Having the right skills for the job 
will certainly help.  HMSA seeks 
candidates who have a strong 
technical aptitude and who are 
self-motivated to complete the 
job effi ciently and accurately.

Installation technicians 
install and calibrate new super-
conductive MRI systems across the 
entire United States.  Signifi cant 
travel can be expected.

Another key position, the 
fi eld service engineer, performs 
scheduled and corrective 
maintenance on systems in a 

set geographic area with some 
weekend and on-call work 
required.

A fi ve-week training program 
for new technicians and 
engineers is held at the company’s 
headquarters in Twinsburg, Ohio.  

According to Jim Confer, vice 
president - service for HMSA, 
the company offers more than 
just a competitive salary and very 
competitive benefi ts package 
(including such items as medical, 
dental, 401(k) plan with company 
match, life insurance, and tuition 
reimbursement).

“We offer the opportunity for 
[transitioning] service members 
to work on high-level medical 
equipment,” says Confer adding 
that this prospect is often 
appealing to those having worked 

on equally high-level weapons 
and communications systems. 

“Plus, we are in the healthcare 
industry and are able to make a 
positive difference in the lives of 
others,” says Confer.

 “The coast-to-coast BMI hiring 
conferences are an extremely 
productive way to see a lot of 
potential candidates in a short 
period of time,” says Confer who 
is grateful for the intensive pre-
screening and briefi ng process 
that BMI conducts for them.

It is through one such 
conference that HMSA came to 
hire David Barr, a former U.S. Air 
Force Staff Sgt., as a fi eld service 
engineer.

“I wanted to work with cutting-
edge technology and I found it 

by HEIDI RUSSELL RAFFERTY

Contributing Editor

Navy Lt. Lance Amy’s military 
experience combined nuclear 

engineering on submarines, logistics 
with the Navy’s Civil Affairs Unit, 
deploying forces in support of 
nation-building, and humanitar-
ian assistance operations. That 
combination equates to a one-
two knockout punch for many 
employers since engineering and 
logistics are currently two of their 
hottest employment needs and 
that will continue into 2009.

Because of his skills, Amy could 
cherry-pick his employer. He 
fi nished his MBA at the College 
of William and Mary and started 
a job with The Dow Chemical 
Company, where he is a project 

manager in Global Logistics 
Purchasing.

Do not worry about the 
weakening economy if you are 
exiting the military in 2009, say job 
forecast experts. Military veterans 
are top picks for many companies. 
It is just a matter of matching your 
skills to the demand, they say.

Here are four categories of 
2009’s Hot Jobs:

College-educated and technical 
skills: You’re golden if you have 
pursued engineering, especially 
environmental engineering, which 
is “coming back strong,” says Ted 
Daywalt, president of VetJobs in 
Marietta, Ga.

Additionally, “A lot of 
companies like hiring military 
for sales, because military people 
are tenacious and persistent.” 

Daywalt says. “Technicians that 
can keep equipment going are 
also always in demand. And 
information technology is a hot 
area for the military, because 
in the last 15 years, the military 
has computerized and used 
technology to replace bodies.” 
Internet security is particularly a 
good fi eld, he says.

The demand for health care 
workers also is not going away, 
especially as the baby boomers 
age, Daywalt adds. “Military 
do real well in managing and 

running hospices. They’re used to 
death and have an understanding 
most people don’t have,” he says. 
“And it takes a year or two to get 
their certifi cation, but they start in 
the $70,000 to $100,000 income 
range.”

Trained on-the-job: Your 
day-to-day military experience 
brings unique skills to other hot 
job areas, says Dr. Laurence 
Shatkin, author of, “150 Best 
Jobs Through Military Training.” 
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the bank 
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The two keys 
to a successful 
transition from 
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transitioning in the article 
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Dear Readers,

The Civilian Job News (CJN) turns three years old 
with this January issue of 2009.  When launching our 
newspaper, the goal was to provide a practical career 
transition newspaper for military service members.  That 
was our focus during concept, launch, throughout the fi rst 

two years and remains the objective for this publication.  
A review of our newspapers demonstrates we have stayed 
the course.  Articles published in Civilian Job News have 
provided outstanding advice covering all aspects of one’s 
career transition.  Most of the ads printed in this newspaper 
have highlighted new career or training opportunities 
with companies and organizations who appreciate 
the value people with a military background bring to
the table.

I would like to personally thank all the companies who 
have advertised with us throughout 2007, particularly the 
Air Force Reserve (who has been with us from the fi rst 
issue), Northrop Grumman, CSX, BAE Systems, Noble 
Drilling and Schneider National.  Without the support 
of the companies who advertise with Civilian Job News, 
we would not be able to achieve our goal of providing 
solid career transition advice and information to military 
service members around the world.

I would also like to thank our regular contributors who 
have consistently provided valuable, spot-on advice 
covering all aspects of the job hunt, or career transition.  
Tom Wolfe has been an invaluable member of the CJN 
team with his contributions to Career Coach’s Corner.  

Janet Farley, Carolyn Heinze, and Heidi Russell Rafferty 
consistently produce clearly written military transition 
advice pieces and articles featuring companies who 
have hired military service members. Evan Offstein 
writes insightful articles on the value of leadership
and military experience in corporate America. Jessie 
Richards, our newest contributor, has done a great job 
focusing on solid resume development and planning a 
career transition.

Now we head into 2009 with the same focus and guide 
as we did when we fi rst launched in 2006: to produce 
a practical newspaper that military service members can 
use to guide them through a career transition, making 
Civilian Job News the essential military-to-civilian 
transition resource.

As I stated in our fi rst issue, I want to hear from you.  
Jobseekers - bring us your questions, your opinions, your 
stories about your own transition from the military to the 
civilian work force, and other issues that will benefi t our 
readers.  Employers - provide your advice on winning 
the job, feedback concerning military members making 
an impact on your organization, and more.  Career 
Counselors and Transition Assistance Professionals 
- give us your opinions on our content and feel free to 
share success stories of military members you have 
assisted, mentored, and help with the transition.  Send us 
your questions, comments, concerns, stories, etc, to: info@
civilianjobnews.com.  Civilian Job News will successfully 
meet its mission if you are all involved with us.

- GEORGE R. BERNLOEHR, JR.

George Bernloehr is a former naval aviation maintenance 
duty offi cer who dedicated 20 years to the U.S. Navy.  
He got his start as a military placement specialist when 
he joined Bradley-Morris, Inc. in 1999 and has served 
as a candidate recruiter, branch manager and regional 
operations manager.  In February 2005, he moved into 
the director of operations role at CivilianJobs.com

Be Remarkable.

We all have it in us - the ability to shape exceptional
achievements. The difference lies in joining BAE Systems -
one of the world’s foremost providers of advanced aerospace
products, intelligent electronic systems and technology
services for government and commercial customers. 

Remarkable individuals work here. Their innovation is our
competitive edge. To keep it that way, we invest in people by
providing an energizing, team-oriented environment, the latest
technologies, ongoing education, skill development and more.
It’s the best way to grow our intellectual resources - and to
inspire innovative achievements.

BAE Systems Global Analysis is a leading business unit within 
the multi-billion dollar BAE Systems. Join several hundred top
Intelligence and Geospatial Analysts who demonstrate a keen
understanding of threats and risks that mark today’s evolving
international environment. Play a key role in providing customized
assessments/analysis regarding political, economic and security
issues to U.S. Government agencies, the Intelligence Community,
U.S. military commands, and the private sector. Let’s begin your
remarkable career today.

A selection of our current opportunities:
• Fusion Desk Officer - IT080610-1473  
• Afghanistan All Source Intelligence Analyst - IT080617-1532
• All Source Analyst - IT2008-0756 
• Associate Imagery Analyst (Full Motion Video Imagery Analyst) -

IT0618-1557
• Principal All Source Analyst (Counterterrorism Analyst) -

IT080620-1605
• Senior Principal All Source Analyst (Senior Intelligence Officer) -

IT2008-0641
• All Source Analyst (Military Order of Battle Analyst) - 

IT080604-1394

Applicants selected may be subject to a security investigation 
and must meet eligibility requirements for access to classified
information. To apply for these and other positions, please visit
our website at www.baesystems.jobs click and search for the
appropriate job number from above or by specific job function.
BAE Systems is an equal opportunity employer and supports a
drug free work environment.

www.baesystems.jobs
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Money smarts:
Laying the 
financial 
groundwork 
for a smooth 
transition
by CAROLYN HEINZE

Contributing Editor

For most people, leaving the military 
marks the end of an era.  You have 

finished your service, encountered many 
challenges and triumphs along the way, 
and your time in the organization has 
come to a close. While transitioning out 
of the military signifies a conclusion, 
it is also a new beginning.  In order to 
start civilian life off on the right foot, it 
is necessary to think about the financial 
impact that this major change will have 
on you and your loved ones.

Joseph Montanaro, certified financial 
planner at USAA in San Antonio, 
Texas, advises those transitioning out 
of the military to plan their transition as 
they would a military operation. “You 
really need to go about this with the 
same amount of discipline,” he said. 
In addition to providing advice from 
financial planners like Montanaro, who 
field questions via e-mail and telephone, 
USAA offers guidance and checklists 
on what items transitioning military 
personnel should be attending to in the 
name of financial security at its Financial 
Service Center and Web site. 

The HSBC and the University of 
Maryland also offer financial tips for 
military personnel through the North 
America Military Financial Education 
Center at http://militaryfinance.umuc.edu/. 
The site covers subjects such as credit, 
debt, insurance, retirement planning and 
general financial planning.

Loretta Abrams, senior vice president 
of consumer affairs at HSBC North 
America in Prospect Heights, Ill., notes 
that once out, ex-military personnel 
should ensure that their FICO score – 
the credit rating by which lenders judge 
your current standing and ability to pay 
your bills – is accurate. “Coming out 
of the military, one of the first things 
you’d want to do is review that credit 
report and correct any errors,” she said. 
“Because they may have moved around 
and been deployed in different areas, 
errors can occur, or there could be bills 
showing as unpaid and they thought 
that they paid them. There is a higher 
propensity for people who relocate often 
to have errors on their credit score.” She 
adds that in today’s economic climate, 
any score under 700 is not good enough 
to obtain credit. 

Once you have verified that your FICO 
records are accurate, Abrams suggests 
that those people who may be settling 
in a new town establish a relationship 

with a local bank. “Open a savings 
account, open a checking account or 
set up a college fund for your children,” 
she advised. “Be picky and make sure 
that you are saving in fees, and that you 
are opening the accounts and have the 
relationships that align with your needs 
and the way you view banking.”

While in the military, you receive a 
number of benefits that may or may 
not be available once you are back in 
civilian life. Health insurance is at the 
top of the list.  Not only must you alter 
your coverage while you are conducting 
your job search, but there is no guarantee 
that your new employer will cover you 
once you are hired. Retirement planning 
is another biggie, Montanaro points out: 
“In the civilian world, there are fewer 
and fewer companies that offer any 
sort of pension like the military offers,” 
he said. “Now, all of a sudden, you 
have to understand the alphabet soup 
of retirement plans that are out there 
that you need to understand and take 
advantage of.”

Another common issue relates to the 
Service Members Group Life Insurance 
(SGLI). “For a lot of folks, the $400,000 life 
insurance provided through that program 
may be all that they need,” Montanaro 
said, acknowledging, however, that
this depends on the individual. 
“When they get out, there’s a limited 
window where they can transfer to a 
fairly expensive Veterans’ Group Life 
Insurance without any underwriting or 
checking of their health.” Before leaving 
the military, it’s a good idea to examine 
what private insurance you’re eligible 
for, and if it’s possible to purchase a 
similar policy at the same price as an 
SGLI. “If they don’t check beforehand, 
they will never know what’s going to 
crop up in the medical testing.”

Because expenses are likely to increase 
once you are out of the military, it is 
necessary to start saving before you 
leave so that you are financially stable 
throughout your civilian job search. 
Montanaro suggests that while in the 
service, members set up a ‘transition 
fund’ that will cover living expenses for 
three to six months.

Devising realistic budgets requires one 
to consider all of the line items for which 
they were not financially responsible 
while in the military, such as housing 
and insurance. “When they make the 
transition, they have to consider ‘the 
civilian job is going to pay me X number 
of dollars more than I was making in the 
military,’ but they don’t consider that 

they had a housing allowance in the 
military,” Montanaro illustrated. “Or, 
they had health insurance that they 
didn’t have to pay for, and that will cost 
several hundreds of dollars a month. 
It’s a matter of putting pen to paper, 
or calling up an Excel spreadsheet and 
taking a look at reality.”

Abrams suggests that when budgeting, 
people should not be concerned with 
just their immediate financial needs, 
but that they should also consider their 
mid-term and long-term goals, such as 
home ownership or paying for a child’s 
education. “All of that needs to be 
included in this process, and it should 
be updated at least once a year.”

Carolyn Heinze (carolynheinze.blogspot.
com) is a freelance writer/editor.

United Road
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Starting out with debt 
Not all of us are able to start out 

with a clean slate, and in today’s 
economy, carrying debt has become 
even more challenging than in 
better times. Loretta Abrams, senior 
vice president of consumer affairs 
at HSBC North America in Prospect 
Heights, Ill., notes that a FICO score 
of less than 700 is unacceptable to 
most creditors, making it a priority 
for the indebted to clear up old 
obligations the best they can.

The good news, Abrams points 
out, is that FICO scores are forgiving. 
“Once you start to get on the right 
path, the improvement starts and 
it accelerates the further you get 
away from the problem, and the 
more you demonstrate that this is 
a problem of the past,” she said. 
The best thing that you can do is 
to pay your bills on time, even if 
it’s just a little above the minimum 
amount, or the minimum amount 
itself. “Contact your lenders and 
find out if they’ll work with you – 
and most lenders will.”

http://militaryfinance.umuc.edu/
mailto:jrista@unitedroad.com
http://www.carolynheinze.blogspot.com
mailto:jrista@unitedroad.com
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by JANET FARLEY

Contributing Editor

In “Crimson Tide,” the 1995 action-
drama blockbuster movie, actors Gene 

Hackman and Denzel Washington find 
themselves topside on a nuclear submarine, 
watching a magnificent sunset, just minutes 
before submerging into the ocean’s depths.  
Captain Ramsey, a seasoned Naval 
officer, played by Hackman, explains to 
the young upstart Commander Hunter, 
Washington’s character, that this moment, 
“right here, right now” is his favorite part of
any voyage.

Hunter simply stares ahead in silence 
at the colorful dusk as he tries to avoid 
choking on his first cigar. A few quiet 
moments later, Ramsey congratulates him 
for knowing when to “shut up and enjoy 
the view.”  He goes on to say that “most 
eggheads would talk it away.”

Whether Hunter wisely chose to be 
silent or was simply trying to avoid death 
by smoke inhalation is debatable.  What 
is not up for debate, however, is the idea 
that silence can indeed be golden.  In a 
job interview, you might do well to follow 
Hunter’s lead.

Add it to your list of worries...
In addition to worrying about showing 

up on time, sweaty palms and turning off 
your cell phone, you should also prepare 
for those awkward moments of silence 
that frequently occur during an interview.   
It will happen to you at some point. The 
interview chitchat will be going along 
just fine and then nothing.  You may be 
tempted to fill the void with inane chatter 
vaguely related to the reasons you should 
be hired over someone else.   Do yourself 
a favor and avoid that particular misstep.  

Silence, intentional or not, happens in 
an interview for a couple of reasons. 

One possible scenario is the interviewer 
wants to watch you squirm.  Injecting an 
uncomfortable moment of silence into 
the fray gives him or her an indication of 
how you might respond under pressure.  
While decidedly sneaky in nature, give 
this technique some credit for effectiveness 
and ingenuity.

A second, less sinister reason for silence 
involves good, old-fashioned distraction. 
A telephone phone rings. A colleague 
pops in to ask the interviewer a question. 
A conflicting thought intercepts.  Someone 
just loses his or her place in the whole 
interview question-and-answer schematic. 
We are all human – it is going to happen. 
Your mission, should you wisely decide 
to accept it, is to handle the moment as 
gracefully as possible.

How to a handle a moment of silence
Take a tip from Commander Hunter 

and do nothing. It is a bold move and 
not necessarily an easy one to pull off. 
You need self-confidence and your nerve 
barometer must be operating on full power. 
You can do it.

Avoid the urge to compensate for the 
hush and give the silence a chance to 
play out for a minute or so. While it may 
seem like an eternity in jobseeker time, it 
is not. If you can avoid squirming in your 
seat and appearing clueless during the 
calm, then you will emerge the competent 
victor in this little showdown, regardless 
of why it occurred in the first place. The 
underlying message will be clear. Silence 
does not intimidate you and neither will 
the demands of the job.

Should you instead opt to “talk the 
moment away,” do so intelligently 
considering the circumstances of the 
moment. For example, if you are asked a 
question and you cannot respond quickly 
enough, ask the interviewer to repeat the 
question.  That may buy you a couple of 
seconds to gather your thoughts.

If, on the other hand, the interviewer 
seems stumped then you can jumpstart the 
conversation by asking for clarification of a 
previous point or relating some particular 
skill or experience you have that can work 
for the company.  You may just be able to 
pull it all back with a simple, “you were 
saying...” remark.

While you may not be able to completely 
avoid the sound of silence during the 
interview, you can certainly minimize 
any potential damage resulting from it 
by preparing for it in advance. Practice 
answering basic interview questions. 
Prepare thoughtful answers and be able to 
offer them up naturally as needed. 

Do your homework on the company 
before you show up. Know who the main 
players are as well as their management 
style. Have a firm grasp on the company 
mission and goals. Be well-versed in any 
related news headlines beforehand. Just 
looking through the company literature 
in the waiting room before the interview 
will not cut it. Investigate the company as 
if you were going to invest money in it – if 
you do get hired, you will be investing 
your time and expecting a financial return 
as well.

So, go ahead. Enjoy the view and do not 
talk the moment away. 

Janet Farley is the author of “The Military-
to-Civilian Career Transition Guide” and 
she writes the Job Talk column for the 
Stars and Stripes newspaper.  She can be 
reached at janetfarley@hotmail.com for 
comments and/or column suggestions.

Silence is golden

Now 
placing into 

Sales / Sales 
Manager 

posit ions as 
well

So do we. That’s why at Pepco Holdings Inc., a leading Mid-Atlantic
energy company, we’re focused on building a workforce of
resourceful individuals with the motivation, dedication and 
technological skills to provide reliable electric and gas service to
our customers.

We’re also focused on creating a better environment—to work in,
to live in, to sustain for the future. And it helps to have a culture
rich with diversity. It’s what fuels our innovation and inspires our
ideas. Now it’s your turn to bring us your talent, drive for excellence
and desire to change things for the better. Transform the world
with us.

www.phicareers.com

You Have the Power to Change the Future

An Equal Opportunity/Affirmative Action Employer

Pepco Holdings Inc.

mailto:janetfarley@hotmail.com
http://www.phicareers.com
http://www.bradley-morris.com
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www.slb.com/careers

• Medical & Dental
 (multiple choices each)
• 401k with 6% match

• Discounted Stock Purchase
• Paid Vacation
 And Much More!

Schlumberger is the world’s leading oilfi eld services 
company with a presence in over 80 countries. Schlumberger 
Oilfi eld Services works with clients to resolve their challenging 
problems by investing in state-of-the-art technology and 
extensive research and development.

POSITIONS AVAILABLE: 
FIELD SPECIALIST (fi eld team lead)
The Field Specialist position is a demanding, hands-on job 
utilizing cutting edge technology to optimize solutions for 
Energy companies. The information and services that a Field 
Specialist provides helps clients locate, evaluate, and produce 
oil and gas reservoirs more cost effectively and effi ciently.

EQUIPMENT OPERATOR (fi eld team member)
Equipment Operator’s are responsible for driving, operating 
and maintaining fi eld operational equipment, in accordance 
with local and Schlumberger safety standards and guidelines.

ELECTRONIC TECHNICIAN
The Electronic Technician is responsible for the maintenance, 
troubleshooting and repair of all electronic, electric and 
computer based equipment.  

DIESEL/HYDRAULIC MECHANIC
The Diesel Hydraulic Mechanic is responsible for the 
maintenance, troubleshooting and repair of all mechanical, 
hydraulic and diesel power based equipment. 

BENEFITS

http://www.slb.com/careers
http://www.AFReserve.com/prior
http://www.militaryresumes.com
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The key is to fi nd jobs that companies 
are unable to outsource overseas, 
he says.

Top jobs include dental hygienists, 
law enforcement, repair-manufacturing 
jobs like auto mechanics and avionics 
technicians, computer support specialists, 
paralegals and legal assistants, radiologic 
technicians, fi rst-line supervisors (managers 
of construction trades) and municipal 
fi refi ghters, to name a few.

“While you’re in the military, look for 
apprenticeships. Get a journey worker 
status. There are some programs where you 
can get the credential before you come 
out,” Shatkin says.

Unique company opportunities: 
Sometimes there are “hot jobs” that aren’t 
part of a nationwide trend but are available 
in abundance at specifi c companies. 

One of the hot jobs in the railroad 
transportation industry is freight conductor, 
says Margaret Downey of CSX Railroad. 
This entry-level job often leads to the 
position of locomotive engineers or fi rst- 
line transportation offi cer, she says.

CSX will hire more than 1,600 freight 
conductors in 2009 across its 23-state 
network. “Military members transition 
well into the freight conductor job, since 
the position requires a safety conscious 
person who can self-manage in a 24/7 
environment,” Downey says.  A freight 
conductor leads the train crew and is often 
responsible for a train containing two or 
more locomotives valued at two million 
dollars each.  Along with 80 to 100 carloads 
of freight valued at hundreds of thousand of 
dollars of freight.

Professional truck driving is a hot job 
for exiting military and those still serving 
in the Guard and Reserves, says Belinda 
Donovan, spokeswoman for Con-way 
Freight and Con-way Truckload. That 
company is working hard to recruit. 

Con-way Truckload anticipates it will 
have 2,800 open professional truck 
driving positions in 2009. Fifteen percent 
of applicants/new hires have military 
backgrounds. To be a professional truck 
driver at Con-way Truckload, interested 
individuals must have a Commercial 
Driver’s License (CDL), a good driving 
record and be willing to provide excellent 
customer service. Con-way Truckload is 
also looking for team drivers —  typically 
husbands and wives, good friends or family 
members willing to share a truck together, 

she says.
At Dow, the company will continue to 

see a lot of opportunities in the supply chain 
purchasing area as well as in the engineering 
fi eld in 2009, says Marcia Thomas of Dow’s 
Workforce Planning. The company has 
also launched a new recruiting strategy 
for professional and executive positions. 
Also, Dow is partnering with military 
installations to recruit operator technicians 
for its manufacturing facilities, she adds.

Unique local opportunities: You can also 
narrow your search for hot jobs to regional 
needs. West Hills Community College 
District, based out of Coalinga, Calif., has 
just fi nished a master plan to help students 
target such opportunities in the local 
economy. The college’s Lemoore campus is 
near Naval Air Station, Lemoore, and the 
school has a veterans’ placement program. 

That area of California houses a 
number of correctional facilities, says Dr. 
Carole Goldsmith, director of Workforce 
Vocational Programs. Veterans receive 
preferred hiring status if they want to 
become correctional offi cers, she says, 
and pay ranges from $3,600 to $4,000 
per month, before overtime.

One unique position is “psychiatric 
technician,” a hybrid of a correctional 
offi cer and a nurse who treats violent 
sexual predators, Goldsmith adds. “You 
receive the same medical training, only 
you also learn how to subdue people 
without harming them,” she says.

The largest industry in the area is 
agribusiness, and the second-largest is 
health care, says Pedro Avila, institutional 
researcher at the college. In particular, 
schools nationwide can’t produce nurses 
“fast enough,” he says.

You may be surprised that there are 
many opportunities in your current area, 
Goldsmith adds. “We’ve seen that most 
of the service members in this area do 
want to stay here. While they may not 
have family here, they’re putting down 
roots with their young families. We have 
affordable housing compared to the rest 
of California,” she says.

Freelancer Heidi Russell Rafferty is
a reporter with 19 years of experience, 
who writes about employment and 
business issues.

“Hot jobs for 2009” 
continued from page 1

OFF THE MARKET!
Brian Ferring, U.S. Coast Guard, Law Enforcement

What resources did you use to prepare your resume and plan your job search?
 My resume evolved through various forms as I learned how to prepare one that
 would concisely and effectively convey my background and qualifi cations to
 a potential employer.  I received the most help from the Career Services Offi ce at
 Bellevue University where I attended graduate school.  I also subscribed to
 several different job search Web site’s weekly career newsletters.  These were 
 very helpful in fi ne-tuning my resume and helped me focus on the direction I
 wanted my job search to go in.

What resources did you use to get interviews (job boards, recruiting services, job 
fairs, newspaper, etc.)?
 All of the above.  My search started over two years ago, just shortly after I entered
 grad school.  I posted my resume on every job board I could fi nd; I even paid for
 a service to post my resume on 40 or so different sites. I would then go back
 every day and see how many hits I had and fi ne-tune my resume for the specifi c
 position I was applying for.  If you are looking at several different career areas,
 you need to have multiple resumes that pointedly address those skills and abilities 
 you possess specifi c to that fi eld.

Which resource led to the interview that got you the job?
 A recruiter found my resume on Monster.com and contacted me about the
 position.  I had my resume posted on Monster for nearly two years before I
 received the contact.

What factor led the company to make you an offer?
 First, my background in public safety, I continued in civilian law enforcement
 after retiring from the Coast Guard and second, my persistence in seeking
 the position.

What other advice would you give to military members searching
for a new career?
 First, acquire as much formal education in your chosen fi eld as possible.
 Take advantage of the programs available while on active duty and the
 educational benefi ts provided to you.  I waited much too long to fi nish my
 bachelor’s degree and didn’t decide to pursue a master’s until I had been out of
 school for over 25 years.  I cannot encourage you enough to get your education
 upfront.  The biggest obstacle I ran into was that despite the fact that I had
 decades of experience and expert knowledge in my fi eld, I did not have the
 formal education to complement my background.  I lost out on numerous
 positions to less experienced but better educationally credentialed candidates.
  Second, start your career search well before you plan on transitioning (at least 18
 - 24 months) and treat the process as a job within itself.  You need to dedicate
 time every day or at least every other day to search what’s out there, and to fi ne-tune
 your resume and search process.  My resume was spotted by a recruiter from
 amongst ten of thousands of others because I researched and used the key words
 and phrases job search engines look for.  Learn them and use them.  The transition
 from public service to the private sector can be, at times, an overwhelming
 experience.  Planning your transition well in advance and having clear goals and
 objectives for where you want to be and what you want to do will make the
 process much less painful and, hopefully, much more profi table.

CORRECTION OFFICER –
Rivers Correctional Institution, 
Winton, NC.  Provide supervision 
of inmate work and Living groups 
in a 1300-bed low security 
facility. Must pass background 
investigation, drug screen and 
Medical evaluation.  Medical, 
Dental, Vision, Life Insurance,
STD. 401(k).

www.thegeogroupinc.com
or Fax resume to
(252) 358-5214

http://www.thegeogroupinc.com
http://www.mcdean.com
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Job Fair Calendar
 Date: January 14, 2009  
 Location: Fort Irwin, Calif.  
 Sponsor: Fort Irwin ACS/ACAP
  760-380-5165

 Date: January 16, 2009
 Location: Fort Rucker, Ala.   
 Sponsor: CivilianJobs.com
  1-866-801-4418

 Date: January 20, 2009
 Location: Patuxent River NAS, Md.
  JT Daugherty
  Conference Center  
 Sponsor: Fleet & Family
  Support Center 3pm-7pm
  Info 301-863-9345 ext 103
  
 Date: January 22, 2009
 Location: Fort Carson, Colo.  
 Sponsor: ACAP/ACS
  719-526-0415

 Date: January 28, 2009
 Location: Robins Air Force Base, Ga. 
 Sponsor: CivilianJobs.com
  1-866-801-4418
 
 Date: January 29, 2009  
 Location: Marine Corps Air Station  
  Beaufort/Beaufort Naval  
  Hospital, S.C.   
 Sponsor: CivilianJobs.com
  1-866-801-4418
 
 Date: January 30, 2009  
 Location: Fort Stewart, Ga.
 Sponsor: CivilianJobs.com
  1-866-801-4418  

 Date: February 3, 2009  
 Location: Fort Riley, Kan.  
 Sponsor: Kansas Department of  
  Commerce/KEDA
  785-539-1574
 
 Date: February 4, 2009  
 Location: Fort Hood, Texas  
 Sponsor: ACAP
  254-288-0827

 Date: February 06, 2009  
 Location: Fort Lewis, Wash.  
 Sponsor: ACAP
  253-967-3919

 Date: February 12, 2009
 Location: Marine Corp Base
  Camp Pendleton, Calif.  
 Sponsor: CivilianJobs.com
  1-866-801-4418

 Date: February 12, 2009  
 Location: Fort McPherson, Atlanta, Ga. 
 Sponsor: ACAP & ACS
  404-464-3266

 Date: February 26, 2009  
 Location: Moody Air Force Base, Ga. 
 Sponsor: CivilianJobs.com
  1-866-801-4418

 Date: February 26, 2009
 Location: Red River Career Expo, Okla. 
 Sponsor: Fort Sill ACAP & Consortium

 Date: February 26, 2009
 Location: Fort Carson, Colo.  
 Sponsor: M.O.R.E. & ACAP

Pre-register for the job fair at
www.CivilianJobs.com to get 
your resume in the hands of 
employers  with positions in your 
fi eld of interest and geographic 
location preference.

E-mail info@civilianjobs.com
or call 1-866-801-4418

Jan. 16 - Fort Rucker, Ala.

Jan. 28 - Robins AFB, Ga.

Jan. 29 - MCAS Beaufort, S.C.

Jan. 30 - Fort Stewart, Ga.

Feb. 12 - Camp Pendleton, Calif.

An assessment
tool for transitioning

career seekers
by JESSIE RICHARDSON

The Professional Association 
of Resume Writers brought a 

job search strategy development 
resource to my attention in its 
November 2008 newsletter that 
I would like to share with you. 
In an article entitled Resources, 
Diane Burns of Career Marketing 
Techniques outlines an assessment 
tool available to career seekers 
which may be especially helpful 
to those who are transitioning from 
one career to another.

Burns writes: “The Occupational 
Information Network (O*Net) 
program is the nation’s primary source 
of occupational information with 
a database containing information 
on hundreds of standardized and 
occupation-specifi c descriptors. 
The database, which is available to 
the public at no cost, is continually 
updated by surveying a broad range 
of workers from each occupation. 
The database also provides the 
basis for Career Exploration Tools, 
a set of valuable assessment 
instruments for workers and students 
looking to fi nd or change careers. 
The Occupation Information 
Network is being developed under 
sponsorship of the U.S. Department 
of Labor/Employment and Training 
Administration.”

The O*Net Web site allows you 
to search occupations by keyword, 
high-growth industries, career 
clusters, and more.  Let’s say that I 
served as a Logistics Manager in the 
Army with an MOS of 92A. If I type 
“Logistics Manager” into the keyword 
fi eld, the top 3 relevant occupations - 
Logistician, Storage and Distribution 
Manger, and Transportation Manager 

- are the search result.  If I click on 
“Logistician,” it gives me a detailed 
description of the occupation in terms 
of knowledge (in this case, knowledge 
of production processes, costs, 
transportation, clerical procedures, 
etc.), skills (service orientation, 
time management, etc.), abilities 
(inductive and deductive reasoning, 
for example), work activities, work 
context, job zone (the experience, 
training, and education needed), work 
styles, interests, work values, wages 
and employment trends (national or 
by state).

The value  of this tool is three-fold:

1. It allows you to pinpoint the 
civilian job title that most closely 
matches your military experience 
and interests and therefore target 
your job search.

2. It not only gives you a 
template for breaking down your 
experience into terms civilian 
hiring authorities can understand, it 
also provides insight into the skills 
and work styles they are actually 
looking for.

3. You can research “cross-
walk” occupations and pull together 
a plan for transitioning into another 
fi eld.

Visit the O*Net Resource Center’s 
homepage at www.onetcenter.org 
for more information.

Jessie Richardson, CPRW, is 
director of resume services at 
MilitaryResumes.com.  Read more 
transition advice online at the 
MilitarytoCivilian.com blog.

From the

www.MilitarytoCivilian.com

http://www.CivilianJobs.com
mailto:info@civilianjobs.com
http://www.MilitarytoCivilian.com
http://www.onetcenter.org

