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Radar systems. Avionics. 
Precision fi re control.

If it’s high-speed, high-tech 
and cutting edge, then you 
have installed it, repaired it and 
maintained it in every situation 
imaginable, thanks to your 
military career.

But if you have doubts about 
fi nding a rewarding civilian 
career, don’t worry.  You have 
options.

A great one of these options is 
Hitachi Medical Systems America, 
Inc. (HMSA), a company that 
is responsible for the marketing 
and sales of all Hitachi diagnostic 
imaging products in the United 
States. 

HMSA was founded in 1989 
by Hitachi Medical Corporation, 
a full-line supplier of medical 
imaging equipment in Japan, 
when its fl agship product, the 
Open MRI, was introduced in the 
United States.  Since then, HMSA 
has cornered the market in Open 
MRIs with over 1,500 installations 
of its unique product and its other 
hi-resolution ultrasound and 

computed tomography products.  
In short, business is booming.  

As a result, physicians, patients 
and now qualifi ed technicians 
and engineers (such as yourself 
perhaps?) may well benefi t from 
Hitachi’s state-of-the-art medical 
imaging equipment. 

“HMSA typically hires fi eld 
service and installation technicians 
coming from a Navy fi re control, 
avionics maintenance and radar 
systems background,” says 
Glenn Clark, a Bradley-Morris, 
Inc. (BMI) account executive 
who has helped HMSA hire
32 transitioning service members 
to date.

Having the right skills for the job 
will certainly help.  HMSA seeks 
candidates who have a strong 
technical aptitude and who are 
self-motivated to complete the 
job effi ciently and accurately.

Installation technicians 
install and calibrate new super-
conductive MRI systems across the 
entire United States.  Signifi cant 
travel can be expected.

Another key position, the 
fi eld service engineer, performs 
scheduled and corrective 
maintenance on systems in a 

set geographic area with some 
weekend and on-call work 
required.

A fi ve-week training program 
for new technicians and 
engineers is held at the company’s 
headquarters in Twinsburg, Ohio.  

According to Jim Confer, vice 
president - service for HMSA, 
the company offers more than 
just a competitive salary and very 
competitive benefi ts package 
(including such items as medical, 
dental, 401(k) plan with company 
match, life insurance, and tuition 
reimbursement).

“We offer the opportunity for 
[transitioning] service members 
to work on high-level medical 
equipment,” says Confer adding 
that this prospect is often 
appealing to those having worked 

on equally high-level weapons 
and communications systems. 

“Plus, we are in the healthcare 
industry and are able to make a 
positive difference in the lives of 
others,” says Confer.

 “The coast-to-coast BMI hiring 
conferences are an extremely 
productive way to see a lot of 
potential candidates in a short 
period of time,” says Confer who 
is grateful for the intensive pre-
screening and briefi ng process 
that BMI conducts for them.

It is through one such 
conference that HMSA came to 
hire David Barr, a former U.S. Air 
Force Staff Sgt., as a fi eld service 
engineer.

“I wanted to work with cutting-
edge technology and I found it 

by HEIDI RUSSELL RAFFERTY

Contributing Editor

Navy Lt. Lance Amy’s military 
experience combined nuclear 

engineering on submarines, logistics 
with the Navy’s Civil Affairs Unit, 
deploying forces in support of 
nation-building, and humanitar-
ian assistance operations. That 
combination equates to a one-
two knockout punch for many 
employers since engineering and 
logistics are currently two of their 
hottest employment needs and 
that will continue into 2009.

Because of his skills, Amy could 
cherry-pick his employer. He 
fi nished his MBA at the College 
of William and Mary and started 
a job with The Dow Chemical 
Company, where he is a project 

manager in Global Logistics 
Purchasing.

Do not worry about the 
weakening economy if you are 
exiting the military in 2009, say job 
forecast experts. Military veterans 
are top picks for many companies. 
It is just a matter of matching your 
skills to the demand, they say.

Here are four categories of 
2009’s Hot Jobs:

College-educated and technical 
skills: You’re golden if you have 
pursued engineering, especially 
environmental engineering, which 
is “coming back strong,” says Ted 
Daywalt, president of VetJobs in 
Marietta, Ga.

Additionally, “A lot of 
companies like hiring military 
for sales, because military people 
are tenacious and persistent.” 

Daywalt says. “Technicians that 
can keep equipment going are 
also always in demand. And 
information technology is a hot 
area for the military, because 
in the last 15 years, the military 
has computerized and used 
technology to replace bodies.” 
Internet security is particularly a 
good fi eld, he says.

The demand for health care 
workers also is not going away, 
especially as the baby boomers 
age, Daywalt adds. “Military 
do real well in managing and 

running hospices. They’re used to 
death and have an understanding 
most people don’t have,” he says. 
“And it takes a year or two to get 
their certifi cation, but they start in 
the $70,000 to $100,000 income 
range.”

Trained on-the-job: Your 
day-to-day military experience 
brings unique skills to other hot 
job areas, says Dr. Laurence 
Shatkin, author of, “150 Best 
Jobs Through Military Training.” 
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Money in 
the bank 
= smooth 
transition
The two keys 
to a successful 
transition from 
the military 
to a civilian career are being 
prepared and having money 
in the bank.  Carolyn Heinze 
covers a few essential tips for 
being financially savvy while 
transitioning in the article 
“Money smarts.”
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Job Fair Calendar
 Date: January 14, 2009  
 Location: Fort Irwin, Calif.  
 Sponsor: Fort Irwin ACS/ACAP
  760-380-5165

 Date: January 16, 2009
 Location: Fort Rucker, Ala.   
 Sponsor: CivilianJobs.com
  1-866-801-4418

 Date: January 20, 2009
 Location: Patuxent River NAS, Md.
  JT Daugherty
  Conference Center  
 Sponsor: Fleet & Family
  Support Center 3pm-7pm
  Info 301-863-9345 ext 103
  
 Date: January 22, 2009
 Location: Fort Carson, Colo.  
 Sponsor: ACAP/ACS
  719-526-0415

 Date: January 28, 2009
 Location: Robins Air Force Base, Ga. 
 Sponsor: CivilianJobs.com
  1-866-801-4418
 
 Date: January 29, 2009  
 Location: Marine Corps Air Station  
  Beaufort/Beaufort Naval  
  Hospital, S.C.   
 Sponsor: CivilianJobs.com
  1-866-801-4418
 
 Date: January 30, 2009  
 Location: Fort Stewart, Ga.
 Sponsor: CivilianJobs.com
  1-866-801-4418  

 Date: February 3, 2009  
 Location: Fort Riley, Kan.  
 Sponsor: Kansas Department of  
  Commerce/KEDA
  785-539-1574
 
 Date: February 4, 2009  
 Location: Fort Hood, Texas  
 Sponsor: ACAP
  254-288-0827

 Date: February 06, 2009  
 Location: Fort Lewis, Wash.  
 Sponsor: ACAP
  253-967-3919

 Date: February 12, 2009
 Location: Marine Corp Base
  Camp Pendleton, Calif.  
 Sponsor: CivilianJobs.com
  1-866-801-4418

 Date: February 12, 2009  
 Location: Fort McPherson, Atlanta, Ga. 
 Sponsor: ACAP & ACS
  404-464-3266

 Date: February 26, 2009  
 Location: Moody Air Force Base, Ga. 
 Sponsor: CivilianJobs.com
  1-866-801-4418

 Date: February 26, 2009
 Location: Red River Career Expo, Okla. 
 Sponsor: Fort Sill ACAP & Consortium

 Date: February 26, 2009
 Location: Fort Carson, Colo.  
 Sponsor: M.O.R.E. & ACAP

Pre-register for the job fair at
www.CivilianJobs.com to get 
your resume in the hands of 
employers  with positions in your 
fi eld of interest and geographic 
location preference.

E-mail info@civilianjobs.com
or call 1-866-801-4418

Jan. 16 - Fort Rucker, Ala.

Jan. 28 - Robins AFB, Ga.

Jan. 29 - MCAS Beaufort, S.C.

Jan. 30 - Fort Stewart, Ga.

Feb. 12 - Camp Pendleton, Calif.

An assessment
tool for transitioning

career seekers
by JESSIE RICHARDSON

The Professional Association 
of Resume Writers brought a 

job search strategy development 
resource to my attention in its 
November 2008 newsletter that 
I would like to share with you. 
In an article entitled Resources, 
Diane Burns of Career Marketing 
Techniques outlines an assessment 
tool available to career seekers 
which may be especially helpful 
to those who are transitioning from 
one career to another.

Burns writes: “The Occupational 
Information Network (O*Net) 
program is the nation’s primary source 
of occupational information with 
a database containing information 
on hundreds of standardized and 
occupation-specifi c descriptors. 
The database, which is available to 
the public at no cost, is continually 
updated by surveying a broad range 
of workers from each occupation. 
The database also provides the 
basis for Career Exploration Tools, 
a set of valuable assessment 
instruments for workers and students 
looking to fi nd or change careers. 
The Occupation Information 
Network is being developed under 
sponsorship of the U.S. Department 
of Labor/Employment and Training 
Administration.”

The O*Net Web site allows you 
to search occupations by keyword, 
high-growth industries, career 
clusters, and more.  Let’s say that I 
served as a Logistics Manager in the 
Army with an MOS of 92A. If I type 
“Logistics Manager” into the keyword 
fi eld, the top 3 relevant occupations - 
Logistician, Storage and Distribution 
Manger, and Transportation Manager 

- are the search result.  If I click on 
“Logistician,” it gives me a detailed 
description of the occupation in terms 
of knowledge (in this case, knowledge 
of production processes, costs, 
transportation, clerical procedures, 
etc.), skills (service orientation, 
time management, etc.), abilities 
(inductive and deductive reasoning, 
for example), work activities, work 
context, job zone (the experience, 
training, and education needed), work 
styles, interests, work values, wages 
and employment trends (national or 
by state).

The value  of this tool is three-fold:

1. It allows you to pinpoint the 
civilian job title that most closely 
matches your military experience 
and interests and therefore target 
your job search.

2. It not only gives you a 
template for breaking down your 
experience into terms civilian 
hiring authorities can understand, it 
also provides insight into the skills 
and work styles they are actually 
looking for.

3. You can research “cross-
walk” occupations and pull together 
a plan for transitioning into another 
fi eld.

Visit the O*Net Resource Center’s 
homepage at www.onetcenter.org 
for more information.

Jessie Richardson, CPRW, is 
director of resume services at 
MilitaryResumes.com.  Read more 
transition advice online at the 
MilitarytoCivilian.com blog.
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